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Highlighted resources for implicit bias awareness, and becoming an active ally for inclusive
diversity:
A. Project Implicit. A global network of scientists producing effective ways of understanding
attitudes, stereotypes and other hidden biases that influence perception, judgement, and
action: https://www.projectimplicit.net/index.html

B. Kendi, I. X. (2019). How to Be an Antiracist. NY: One World. Courageous work on the problem of
racism in the Western mind. It is very accessible and lays bare the most troubling outcomes of
our implicit biases, while providing key insights for behavior and policy change.
https://www.ibramxkendi.com/how-to-be-an-antiracist-1
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